This research was undertaken as part of the project Migration strategies and networks in contemporary Spain: A research effort based on the National Immigrant Survey
funded by the Spanish Ministry of Science and Innovation (CSO 2008-03616/SOCI)

Background

« Migration flows to Spain are recent but very intense
(about 5 million immigrants during the las decade)

« Diverse origin of migrants

« Concentrated in few economic branches

» Many iof them had to change branch of activity to
demands of Spanish labour market

« Patterns of occupational mobility of immigr:
known
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Objectives

« Analyze occupational mobility when migrati
by comparing the last job in the co
first job in Spain.

* Asses determinan

Data

Data and methods

* Spanish National Immigrant Survey (ENI — 2007)
» Sample:
- Immigrant with working experience before and after migrating
- Splited in two subsamples (routine occupation in the origin & no-routine occupation in the origi
Methods
* Multivariable Regression Models
» Dependent variable:
- Likelihood of upward or downward shift betwen last job in origin and « first j

* Independent variables:

- Sociodemographic: sex, origin, marital status, age at arrival

- Social capital variables: contract at arrival, social networks in j
- Human capital: education level, change of economic brancl

- Structural factors: period of arrival, branch of industry
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Number of migrants in the sample by origin and sex
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Results
Occupational mobility patterns
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Con CI Ud | ng rema rkS « Migrating to Spain from another EU-15 country facilitates the transferability of skills

» Discrimination against women in the Spanish labour market operates also against immigrant women

» Among non EU-15 migrants, construction workers are the most likely to find a similar job after migrating to Spain

» Job search using social networks decreases the likelihood of upward mobility

» Changing the sector of activity entails a loss in human capital which increases the likelihood of downward occupational mobility

Sinary ot rresion cotcint for dowuard moblty

Independent vaisbies N Mool

‘Sox fomale) 525 050




